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Rank PV PSA GV Max leg  

%
Max leg  

GV
Monthly   
bonus

Jeep®  
bonus

Jade 100 2 1,300 80% 1,040 $250 $350

Opal 100 3 2,600 70% 1,820 $400 $350

Pearl 100 3 4,500 60% 2,700 $500 $500

Pearl Pro 100 3 7,000 60% 4,200 $700 $500

Ruby 100 3 10,000 50% 5,000 $1,500 $500

Ruby Pro 100 3 15,000 50% 7,500 $2,200 $500

Sapphire 200 3 25,000 45% 11,250 $4,500 $500

Sapphire Pro 200 3 35,000 45% 15,750 $6,000 $500

Emerald 200 3 50,000 45% 22,500 $8,500 $500

Emerald Elite 200 3 75,000 45% 33,750 $11,000 $500

Diamond 200 3 100,000 40% 40,000 $17,000 $500

Diamond Elite 200 3 150,000 40% 60,000 $20,000 $500

Black Diamond 200 3 200,000 40% 80,000 $28,000 $500

Black Diamond Elite 200 3 300,000 40% 120,000 $40,000 $500

Red Diamond 200 3 400,000 40% 160,000 $60,000 $500

Red Diamond Elite 200 3 700,000 40% 280,000 $80,000 $500

Blue Diamond 200 3 1,000,000 40% 400,000 $115,000 $500

Blue Diamond Elite 200 3 1,500,000 40% 600,000 $125,000 $500

Executive Blue Diamond 200 3 2,000,000 40% 800,000 $160,000 $500

Premier Blue Diamond 200 3 3,000,000 40% 1,200,000 $200,000 $500

Presidential Blue Diamond 200 3 4,000,000 40% 1,600,000 $300,000 $500

ASSOCIATE VOLUMES & BONUSES

BUILDER BONUS PROMOTION

LAUNCH BONUS

U.S. — ONE PAGE COMPENSATION PLAN 
©2024 Tranont. All rights reserved. Version 2 - November 1, 2024

DEFINITIONS:
PV—�Personal Volume (your active purchases)

PSA—Personally Sponsored Associate

GV—Group Volume (your downline associate and customer volume)

Max leg %%—Maximum volume allowed to count from any given leg

Full details can be found within the Tranont Sales Compensation Plan on tranont.com/about/compensation starting November 1, 2024.
Launch Bonus and Builder Bonus full terms & conditions can be found in the web office. 
All bonuses are shown in United States Dollars (USD) and are subject to change. Jeep is a registered trademark of FCA US LLC.
Tranont makes no promises or guarantees of income or financial success. Income achievements are dependent upon the individual Associate’s business skills, personal 
ambition, time, commitment, activity, and demographic factors. Individuals should not rely on the results of others as an indicator of what they should expect to earn.

Time period Total Volume† Bonus Amount

First 30 days 6 & 2 Promotion $400

First 90 days 6,000 $1,000

First 150 days 18,000 $3,000

First 210 days 60,000 $5,000

First 270 days 120,000 $10,000

†Cumulative volume from you and your direct sponsor line

Level PV Bonus Retention Bonus*

Builder 200+ $50.00 $50.00

Starter 100-199 $25.00 $25.00

*�The new Associate must maintain 100-199 PV or 200 PV  
in month two.
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